
  
 

Dorset County Pension Fund 
Pension Liaison Officer Group meeting 

Minutes 

Friday 15 June 2022 
Microsoft Teams online 

10:00am start 
 
Present: 
 

 
Apologies: 
 

 
 
 
 

1. Welcome and apologies 
1.1. Karen welcomed everyone to the meeting and checked that attendees were happy with 

the online format; it was agreed that it was easier to attend online. 
1.2. Item 7 will be from the Systems team. 

 
2. Minutes of last meeting 

2.1. Minutes agreed. 
 
3. Matters arising from the minutes 

3.1. No matters arising. 
 
4. Pensions Tax and new AA process  

4.1. Karen shared a presentation on Pensions Tax and employer responsiblities, which can 
be found at https://dcpfemployers.org/plog/ 

 
5. Additional Pension Contributions (APC) reminders 

5.1. APCs are part of the current LGPS Regulations, where members can buy additional 
pension at full cost (up to maximum limits). 

5.2. Employers can choose to contribute to additional pension purchase, depending upon 
their LGPS employers’ discretions policy. 

5.3. A member must have certificate of ‘Good health’ for APCs but not for Shared Cost 
APCs (SCAPCs) using to buy back lost pension. 

5.4. Employers must notify the Fund of any elections received, both for SCAPCs and also 
APC. 

Name Employer Name Employer 

Tracy Crawford BCP council Stephanie Clifton Dorset County Pension Fund 

Angela Tidiman  BCP Council Vince M Elliott Dorset County Pension Fund 

Simon Thomas Bournemouth & Poole College Lisa Dredge Dorset County Pension Fund 

Ewelina Nowak-Bartos Bournemouth & Poole College Rebecca Brown Dorset Police 

David Hardman Bournemouth University Karen Cane  Lytchett Minster & Upton Town Council 

James Cheesman Bournemouth University Caroline Clark Magna Housing 

Elaine Sheridan Bournemouth University Alexia Anderson Parkstone School 

George Serls Dataplan Hayley Hemmings Teach Poole 

Tom Etteridge Devon and Cornwall Police Amanda Crocker Wareham Town Council 

Sue Honeysett Dorset Council Johanna Hardy Weymouth Town Council 

Karen Gibson Dorset County Pension Fund     

Name Employer 

Ann Shelley AECC 

https://dcpfemployers.org/plog/


  
 

5.5. A Shared Cost APC applies where a member is buying back ‘lost’ pension due to 
unpaid leave/parental leave. Employers must notify members of right to buy back lost 
pension. If the member elects within time limits allowed, the employer must contribute 
2/3rds of cost. 

5.6. Employers must notify the Fund of any elections received, both for SCAPCs and also 
APCs. Unfortunately, the End of year processes show this doesn’t always happen 

5.7. The Additional Pension calculator and further information can be found at the following 
places  

5.7.1. The APC / SCAPC calculator  

• https://www.lgpsmember.org/help-and-support/tools-and-calculators/  
5.7.2. Information for DCPF members 

• https://www.lgpsmember.org/your-pension/paying-in/if-you-are-away-from-work/ 

•  https://www.dorsetpensionfund.org/about-the-scheme/membership-and-
contributions/ 

5.7.3. Information for DCPF employers  

• https://dcpfemployers.org/employee-absence/ 
5.7.4. Also, in the Employer Training Sessions provided by DCPF APCs/SCAPCs are 

covered in full. 
 

6. Monthly pensions data returns 
6.1. A presentation was shared with the meeting on monthly pensions data returns. 
6.2. George Serls asked if leaver forms could be processed from the monthly return. Karen 

explained that the pay details are so complicated that this would be risky to not look at 
this individually; final pay, best of the last three years, regulation 10. For now, DCPF will 
continue to require a leaver form.  Karen explained that it is appreciated that this is 
difficult which is why money was invested on a good employer portal.   

 
7. Systems team update 

7.1. The Systems Team is made up of 4 members of staff, of which totals 3 FTE’s and have 
worked exceptionally hard this year processing End of Year within the new 
Administration System and solving hurdles with some of the submissions. 

7.2. They have not been allowed to take to leave throughout April and May to ensure all 
submission were posted by 31st May 2022. Unfortunately, this deadline was not met, 
through no fault of the team. All employers’ submissions were completed Monday 13th 
June, which is 2 weeks later than previous years. 

7.3. Monthly submissions made in a timely manner throughout 2021/22 reduced the number 
of EoY errors for those employers, which was very positive.  

7.4. There was an increase of late submissions of starters and leavers, many of which 
missed Employer Standards set out in the Fund’s Pension Administration Strategy. 

7.5. Not all errors raised via the Employer Portal were dealt with in a timely manner, which 
increased the workload for the LGPS Employers and Systems Team having to chase 
these employers 

7.6. Next steps for the team include 
7.6.1. Revalue members CARE as at 31.03.2022 
7.6.2. Extract the Valuation data by 30.06.2022 for submission to the Actuary 
7.6.3. Investigation/action all errors on the Valuation Extract by 31.07.2022 
7.6.4. Extract the Annual Benefit Illustration (ABI) data 
7.6.5. Investigate/action all errors on the ABI by 18.07.2022 to ensure the deadline is 

met for mailing on 05.08.2022 
7.6.6. Run the Annual Allowance – July 2022 
7.6.7. Data Quality Checks for TPR report – August 2022 
7.6.8. Introduce Monthly Financial Returns – September 2022 
7.6.9. Start Pension Payroll Migration to UPM – September 2022  

7.7. Feedback on the End of Year process is welcome but please appreciate any changes 
need to be within the constraints of the system.  Tom Etteridge and George Serls both 
commented that they felt the End of Year process was easier this year. 

https://www.lgpsmember.org/help-and-support/tools-and-calculators/
https://www.lgpsmember.org/your-pension/paying-in/if-you-are-away-from-work/
https://www.dorsetpensionfund.org/about-the-scheme/membership-and-contributions/
https://www.dorsetpensionfund.org/about-the-scheme/membership-and-contributions/
https://dcpfemployers.org/employee-absence/


  
 
 
 
8. Bulletins 

 
8.1. Bulletin 225 

8.1.1. Representatives from the Prudential have met with the Scheme Advisory Board 
and written to the LGA, to provide an update regarding their performance.  This 
letter has been shared with local pension boards and pension fund committees.  
Fortunately, the DCPF have noticed an improvement recently.  But if any 
employers are still experiencing difficulties with the Prudential, please let the DCPF 
team know. 

8.1.2. The DLUHC have published statutory guidance on special severance payments. 
This only affects Best Value Employers and has been forwarded to the relevant 
employers. 

8.1.3. There has been a survey on recruitment and retention, which was initiated by 
DCPF because of the issues with staffing.  The results were confidential, but the 
DCPF position is echoed throughout the country as people can work from home for 
higher paying organisations. 

8.1.4. The LGA Guides and publications have been updated.  A reminder was given for 
the HR and Payroll guides on the national LGPS employer website. 

8.1.5. The Pensions Ombudsman (TPO) recently upheld a complaint concerning an 
application for ill health retirement from active status in the LGPS. You can read the 
Ombudsman’s determination on the TPO website. There was an employer failure to 
consider her ill health Retirement properly, and the Stage 2 failed to consider her 
complaint in a timely fashion. 

8.1.6. There has been further legislation around transfers, the most recent relates to the 
AVC retirements.  These retirements may now take more time due to the added 
requirements around communications. 

8.2. Bulletin 223 
8.2.1. A change to Annual Allowance requires that where an employer becomes aware 

that information given previously was insufficient, it requires employers to provide 
further information to Fund within 3 months of becoming aware of issue. 

8.3. Bulletin 222 
8.3.1. The Scheme Advisory Board published information on Russian sanctions and 

divestment. The DCPF does not have any direct connection with Russian 
companies.  However, £5 million (0.13% of the fund’s total assets are indirectly 
exposed to Russian companies through the Brunel Partnership. 

8.3.2. The DHCLG have issued a letter has issued a letter setting out its 
recommendations on how administering authorities should take account of 
McCloud during the 2022 valuation. 

8.3.3. A new LGPS member website was launched, although the web address remains 
the same. 

8.4. Bulletin 221 
8.4.1. Annual update confirming contribution rates amongst other. 

 
9. Any other business 

9.1. No other business. 
 

10. Date, time, and venue of the next meeting 
10.1. The next meeting will be held on October 13 at 10:00. 
10.2. The invite process will be changing for the next PLOG, where all employers will 

be sent a default invitation.  You will just need to accept the invitation. 
 

 
 

 

http://lgpsregs.org/bulletinsetc/bulletins.php

