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LGPC bulletin 200 

The LGPC have published bulletin 200 (July 2020) on the bulletins page of www.lgpsregs.org. 
 

Items of particular interest to employers in bulletin 200 is: 

• MHCLG consultation on amendments to the statutory underpin 

• Employer cost cap process 

• HMT responds to consultation on restricting exit payments 

• Written Ministerial statement on survivor benefits 

• Updates to administrator websites and employer bite-size training 

• New version of Payroll guide  for LGPS employers published 

• Calculation of assumed pensionable pay 

Annual Benefit Illustrations 2020 

Please be aware that your employees’ Annual Benefit Illustrations are scheduled to be 

posted on the 7th August.  

If possible, please inform your LGPS members that the illustrations will be arriving at 
their home address after this date and remind them to check all the information 
carefully, especially the pay information.  The amount of CARE pay quoted in the 
booklet directly impacts their pension, so it is important that they check this 
thoroughly. Any pay queries from a member will be sent to the employer to resolve. 

 

 The enclosed newsletter also contains important information on the new 
member website w.e.f.1 October 2020, the Exit Cap consultation, McCloud 
and other relevant information. 

Both newsletter and illustration designs have been attached to this email. 

LGA employer bite-size training 

The LGA have published online bite size training on Assumed Pensionable Pay. There are sections on 

What is APP? -  Calculating APP— APP and pension contributions— APP and the 50/50 section—APP 

and LIT, SPLIT, and Stringer days—APP for ill health and death benefits; 

http://www.lgpsregs.org/employer-resources/employer-bite-size-training.php 

http://lgpslibrary.org/assets/bulletins/2020/200.pdf
http://www.lgpsregs.org
http://www.lgpsregs.org/employer-resources/employer-bite-size-training.php


Employer Support: Dorset County Pension Fund, County Hall, Dorchester Dorset. DT1 1XJ 

Telephone: 01305 221547 / 221546  

Email: lgpsemployers@dorsetcouncil.gov.uk Website: http://www.yourpension.org.uk/Dorset/

Employers.aspx 

Exit Cap consultation 

The government has published its response to the April 2019 consultation on restricting exit payments in 

the public sector.  

The consultation received around 600 responses. These responses highlighted complexities different 

bodies and workforces may experience in applying the regulations. Based on responses to the 

consultation, the government will make revisions to the regulations and guidance. The government will 

take forward the proposals through secondary legislation in the form of affirmative regulations. The final 

regulations will include details on when the cap will come into force.  

Included in the response are the following points; 

• exit cap for public sector still happening 

• no date set for implementation 

• actuarial strain (caps costs) will be included in the £95k cap 

• no increase to the £95k scheduled 

• a restricted facility to waive the cap 

• LGPS regulations will need amending. 

McCloud consultation 

MHCLG has released a 12-week public consultation on proposals to amend the LGPS to remove the 

unlawful age-discrimination that arose from the protections associated with introduction of the 2014/2015 

scheme reforms and which were successfully challenged in the McCloud case. The key proposals set out 

in the consultation are:  

• A new final salary underpin will apply to service between 1 April 2014 and 31 March 2022  

• The changes will affect active members of a public service scheme on 31 March 2012 who went on 

to have active membership in the LGPS on or after 1 April 2014  

• Leavers since 1 April 2014 will fall into scope of the new underpin, meaning their benefits must be 

checked to see if the underpin applies retrospectively  

• Because early and late retirement reductions will now be taken into account in the underpin 

comparison, the underpin check will need to take place on leaving active membership and on 

subsequent retirement from deferred status 

• Death in service and survivor benefits will now also fall into scope of the new underpin 

• Aggregations will be re-opened for a twelve-month period  

The proposed changes present a significant challenge to both DCPF and to employers, not least of which 

will be a major data collection exercise to enable the final salary underpin to be calculated. Most 

employers will need to provide additional information for leavers since April 2014; as well as make 

changes to ongoing administrative systems and processes. 

DCPF would urge all employers to read and respond to the consultation, which can be found here. This 

consultation will close at midnight on Sunday 11 October.  Responses can be submitted by email to: 

PensionsRemedyProjectConsultation@hmtreasury.gov.uk 

https://www.gov.uk/government/consultations/restricting-exit-payments-in-the-public-sector
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/901173/Condoc_-_amendments_to_LGPS_underpin_-_FOR_PUBLICATION.pdf
mailto:PensionsRemedyProjectConsultation@hmtreasury.gov.uk?subject=MHCLG%20LGPS%20McCloud%20consultation%20response

